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decisions
without human intervention

/0% of corporate

— Gartner (Predicts 2023: Artificial Intelligence and the Future of Work)




© 2025 Strategy Software

Al
Agents
Cloud
Native

Hyper

Transaction
Services

Mobile
Bl
Bulk Self Service Stle_r:a:rtic Web |
Reporting Dashboards y :
L —— | i



e L LT, ey e



Autonomous Analytics

Automating the entire lifecycle of analytics

 Human and Al use cases
 Active analytics
* Proactive analytics



Strategy®
Meet Auto

Comprehensive suite of generative Al-fueled agents to support the entire analytic lifecycle

DATA < > ANALYSIS < > DECISIONS

Data Data Content _ _ _
Explanation Exploration Embedding

Preparation Modeling Creation

Auto Auto Auto Auto Auto Auto
SQL Model Dashboard Narratives Answers Bot
Al-driven SQL Al assistant to identify Your Al analyst to Al explanation of your Dashboard not providing Meet specific objectives
generation, editing, and build schema expedite the dashboard dashboard or you with enough insight? with personalized bot
summarization, and objects and hierarchies building process visualization, identifying Ask Auto! and custom instructions
optimization for for reusability key insights
databases
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Autonomous Analytics

Automating the entire lifecycle of analytics
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Why now?

Automating the entire lifecycle of analytics
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Gen Al

The role of
generative Al in
accelerating
adoption

Autonomous
Analytics
Adoption

User
Demand

The need for quick and
accurate responses
from systems

Data
Explosion
The rapid increase

in data volume and
complexity
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Analysis, Creation &
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@ Al Training Bot B A &

’-',ﬁ Training Scout

Hi. I'm Training Scout! | help you
understand how Strategy is progressing with
emplayae training.

Here are some suggested topics based on the provided data

Training Impact on Performance Employee Age Distribution Gender Salary Comparison

ining affects ¢ Analyze the age distribation acoss departments Compara salary diffe betwaen o

performance metrics.
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» Recent =\
‘I'll._: Burger O'Connor, Lauren @
India leads in Al talent concentration with a value of 0.289, followed by Korea (the Republic
of) at 0.2472 and Israel at 0.2258. Japan and Germany also show significant concentrations at
S 0.1935 and 0.1222, respectively. On the lower end, South Africa has the least Al talent
Dpeiny concentration at 0.0216, with Brazil and Chile slightly higher at 0.022 and 0.0233. The United
States, often considered a tech hub, has a relatively lower concentration at 0.0555. European
countries like Switzerland, Greece, and Turkey have moderate concentrations ranging from
0.0839 to 0.094.

Country Name

Type a message - @ ¥ B + B




X

_—

Mail

i) Home
&% Content Groups
® Business
® Insights
® Library
® Solutions
Technical
& My Groups @
@ Finance
“ Manufacturing
Pharma/Healthcare
¥ Retail/Store Ops
Supply Chain
# Tech Dashboards

@ Technology

|| Insights
@ Subscriptions

(® Content Discovery

49°F
Suniny

KPIs (16)

# Clicks Evolution

1,605,304

Other Assets

789,262

Trainers Score

38,791

+0.3% vs previd

9% vs prev 1d

~

e ¥
\v

~

# Impressions NB

17,215,254

Other Liabilities

38,791

Training Cost

516,544

+2%

+33%

+40%

vs prey 1d

vs prev 1

vs prev |

4

Employee Score Tracking

1,605,304 +13%
Points
1,605,304 +0.3%

Automatic Insights

Training Hours Next Week

0%

vs prev tw

Vs prev

id

4

Tutorial

Employee Trainings Attended

17,215,254 +73%
Tenure
516,544 +40% vs

Training Hours per Week

vs prev

vs prev

Im

prev 1

id

84

K: Average Age

5.7%

-23% vs prev id

Total Orders by Hour

279,541

+33% v prev id

K: Days to Complete

1,605,304 +0.3% vs prev 1
Total Sales by Hour
516,544 +40% vs prev 1

-

Sort By: Name v O
Q Insights @

»t K: Days to Complete

K: Days to Complete trended up between 3
Feb 3 AM and 23 Feb 7 AM, increasing by
90.7%.

02002 0212 o/22

i Points

Points trended up between 3 Feb 3 AM and
23 Feb 7 AM, increasing by 90.7%.

az/02 0212

wt Employee Score Tracking

Employee Score Tracking trended up
between 3 Feb 3 AM and 23 Feb 7 AM,
increasing by 90.7%.

02/02

i Other Assets

Other Assets trended up between 2 Jan 11
PM and 23 Feb 6 PM, increasing by 319.17%

900,000
700.000
500.000

200,000

109,000

»t Employee Trainings Attended

S S A S L

I S,




ashboard | x B MicroS: Horme | Salesforc ge 2 r O'Connor, Leurer X +

microstrategy-a-dev-ed develop.lightning.force.com/lightning
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MSTR Dashboard Training_Bot
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Employee Training Details

key performance indicators (KPIs) that distinguish them, Also display what country is most

represented
Department #Attendees Avg (Score)
Security Tester Riren A - 1 - Te 1 o el \
Development 3724 82 o 15,156 Absolutely! Here are the top employees and their key performance indicators (KPIs):
79 Te .
2 = op Employees:
= o = » Ferdinand Peposz (Poland) - Revenue Contribution: 35%
3 220 82 ——————
* Lauren Bianca (USA) - Revenue Contribution: 15%
Marketing 66 81 —_————
* Marian Perez (Germany) - Revenue Contribution: 5%
IT Support 114 83 C— % 2 §
4 * Pauline-Susie (Argentina) - Revenue Contribution: 25%
Sales 208 82 e — = '3
ales 5 e » Rob Paviowicz (Poland) - Revenue Contribution
* Victoryia Roszik (Poland) - Revenue Contribution. 1%
81 KPis:
i * Revenue Contribution: Vanes from 1% to 35%
58 63
52 49 51 See more
Test Automation Enginear
15,081 Top Employees Country Revenue  Rating Score
B1 (Top Contribution
Employees)
fpepoSI@MICTostrates) Fergmang Poland 35% 27,495 614,871
Brazl Germany India apar Poland United States
|aurenb@microstrategy.com usa 15% 27495 614871
Quarterly Performance Assistant
c
30 without any activity —
CLOSED O €  OPEN (7 -7 > 8 Al Chatbot & Automation for Euro
mperezd@microsrategy com Manian Germary 5% 27495
Perez
J0K
0K Where do you think we should host our Al center of excellence?
Add the opportunities yo Recent Records
your performance
lutions GmbH
Which country has the highest innovation index? ry by country?
100K es by country?
S\
g = ] o 6 Wsk me a question N
Fed Mar May S )
| ( B Goal m + Open (> 70%) Tiake (v Ista | tant informatlon for acoura
E Al Chatbot & Automation for EuroTech
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Streaming Intelligence

Only the information that matters, when it matters, where it matters, and for whom it matters.

Fragmented Information Augment the Apps Frontline
Workers Already Use

g"\

Streaming Intelligence

.
S as APl Alerts
|

T Mobile

Al Powered Recommendation Engine
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c strategy.lightning.force.com/lightning/r/Note/002E0000053hDjYIAU/ view

Sales Home Accounts W Contacts Campaigns

Note
d Quarterly Business Review

Details

Information

Title
Quarterly Business Review

Parent
MedVita Healthcare

Body

CS0237485 - Software Crash during Report Generation rd
During report generation, the software crashes unexpectedly, preventing
users from completing critical financial and operational reports. The issue
disrupts key business functions, delaying decision-making and increasing
manual workarounds.
Meeting Notes:
The crash is occurring intermittently but frequently enough to impact
daily workflows.
Teams are unable to generate performance and compliance reports,
affecting regulatory submissions.
Manual workarounds are time-consuming and prone to errors, adding
operational risk.
Customer requests an urgent fix as the issue is blocking time-sensitive
reporting processes.
No known warkaround at this time, requiring immediate investigation
from engineering.

Created Date
02-07-2025 X

Last Modified Date
02-07-2025 rd

Search

Dashboards Reports Chatter

Private
Mote Owner
’ Ethan Caldwell

Created By
9 Catherine Smith

Last Modified By
;:" Jordan Bennett

Groups W

Strategy

ServiceNow

Change Record Type MedVita Healthcare has just

Software Crash during Report
Generation
neration.
th no

ount Name: MedVita Healthcare
: Linda Smith
P1 - Major Impact
Pending
: February 7, 2025

Jump to Issue
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